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ACKNOWLEDGMENT
SPECIAL POWER OF ATTORNEY
BEFORE ME, ROMULO VICTOR M. ISRAEL, JR., Second Secretary and 1 TARIQ B, ABDUL

MANAGER of AL-SHERAA FOR MAINTENA!
S ADDRESS \|

AREEM OF LEAGAL AGE ‘ ||1n~ OF SAUDI REPRESENTED IN THE CAPACITY AS GENERAL
AND TRADING WITH C E ADDR! .sl PO $5278 RIYADH um:-m

CORPORATION, b 3
WER REQUEST M)nlnmmr mmum AL-

Consul in and for the Philippine Embassy, Riyadh, Kingdom of Saudi Arabia duly

. ND m,g)w :vl
E ALL OR ANY OF [||1_Hummm.,\1 TS DEEDS OR THIS WE FULLY MIGHT DO, OR COULD DO [
PERSONALY PIU SENT.

commissioned and qualified at the Philippine Embassy on t 13" day of January
2010 personally appeared * TARIQ B. ABDULKAREEM * to me the same
1-  TO REPRESENT OUR COMPANY BEFORE ANY AND ALL GOVERNMENT AND PRIVTE OFFICE/ AG

person(s) who executed the annexed instrument and, being informed by me the PHILIPPINES

Y IN THE

contents of said instrument, acknowledged before me that he/she executed the same of 2. TO ENTER IN ANY AND ALL CONTRACT WITH ANY PERSON CORPORATION, INSTITUTION OR IN ENTILY IN A

JOINT VENTURE OR A PARTNER IN THE RECRUITMENT AND HIRING INCLUDING MAKING THE NECCESARY
his/her own free will and deed STEPS TO FACILATE THE DEPATURE OF THE RECRUTED WORKERS
CESARY TO COMPLETE ANY TRANSACTION

3- TO SIGN, AUTHENTICATE AND DELEVER ALL DOUCMENTS
G MM.IM: THE NECCESARY TO FACILATES THE

RELATED TO SUCH RECRUTMENT AND HIRING INCLU
DEPATURE OF THE RECRUTED WORKERS,

The said party, together with the two instrumental witnesses, signed at the foot

TO BRING SUIT DEPEND AND ENTER INTO COMPROMISE IN MY NAME STEAD IN LITIGATION BROUGHT FOR OR

of the instrument. This document together with this acknowledgement is composed of AGAINST: US{OUR COMPARL?) RUALL MATURS I3 OLVINGTHEBMELO MBI OF THE FILIPNIO SONTRACT
WORKERS FOR MY SELF (OUR COMPANY)

(2 Dages

two;(2) pages. 5. TO ASSUME JOINTLY AND SOLIDARILY WITH THE UNDERSIGNED (OUR COMPANY) ANY LIABILITY THAT MAY
ARISE IN CONNECTION WITH WORKERS RECRUTMENT AND/OR IMPLEMENTATION OF IMLPOYMENT
CONTRACT AND OTHER TERMS AND CONDITIONS OF THE APPOINTMENT AS DEFINED AND SPELLED OUT IN
ATTECHED AGREMENT WHICH WE HAVE PREVIOUSLY EXCUTED,

For the contents of the attached documents, the Philippine Embassy assumes

NTATIVES FULL POWER AND AUTHORITY TO EXCUTE PERFOI

no responsibility. HEREBY GRANTING ONTO MY/OUR SAID REPRE:
a WHATSOEVER REQUEST OUT PROPER TO BE DONE IN ABOUT THE E‘Ill\ll\]\ \\H]I\ TO ALL INTENTS AVDI’UHI’UN’
AS T MIGHT OUT COULD LAWFULLY DO IF PERSONALY PRE

REPRESENTATIVE ALL HIS SUBTITUTE SHALL LAWFULLY DO OR CAUSE TO BE H(i'\ﬂ UNDER A

IN WITNESS WHEREOF, [ have hereunto set my hand on these presents and PRESENTS
affixed hereto the seal of the Philippine Embassy, Riyadh, Kingdom of Saudi
Arabia this 13" day of January 2010.
i SIGNATURE
D
>y DATE
,JROMULO VICTOR MSRAEL, JR.
2 Consul ENDORSEMENT AND AUTHORISAT,
Doc. No.: 601
Srve. No.: 001783
O.R. No.: 104510
Series of 2010 WITNESS

E-mail: flembry@sbm.net sa- Website:wwiv philembassy-tiyadh.org  flembry@sbm.net.sa: 435 s wwwphliembassy-riyadh,org 21 iisa
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MANPOWER REQUFQT NO. 1 “\‘

M/S BISON MANAGEMENT CORPORATION. .« E Jg S:C/l‘-%;] é .? / 2 ¢ g, .
BMH CENTRE,3963 YAGUE ST., Wl Tt~ ,t”h_"qq - Y
BRGY. STA CRUZ, MAKATICITY frﬂ ] 12018 A
PHILIPPINES "‘le 0(’5}/’
Tel. (+632) 758-11-. Sg;’ﬁnfﬁlfﬁvﬁ‘m | J
Fax. (+632) 729-7116 ‘%’ ‘gég 4

e

ah M. Zamudio ¢
ST YOUR GOOD OFFICE TO RECRUST THE iﬂ[ LOWING PERSONAL FOR
JOB OPENING AGAINST OUR BLOCK VISA # 1102292687

DATE: 19/11/1430 AS PER ATTACHED VISA COPY

CATEGORY HREQUIRED SALARY

GENERAL MECHANICAL ENGINEER L*"'\ (Dorwe ,-_J<7, USS 1000
o

Total: (1 Visa) One Visa Only

BASIC TERMS & CONDITION

CONTRACT DURATION TWO YEARS
MPLOYMENT RIYADH

Vv()l{ ING HOURES MAXIMUM (8) HOURES A DAY
ACCOMODATION PROVIDED BY THE COMPANY

FOOD ALLOWENCE SR(200) TWO HUNDRED SAUDI RIYAL
MEDICAL EATMENT PROVIDED BY COMPANY

AIR TICKET PROVIDED BY COMPANY

OTHER TERMS & CONDITION ARE ACCORDING TO THE APPROVED E|
CONTRACT AND AS PER SAUDI LAW.

BEST REGARDS

TARIQ B. ABDULKAREEM 1
GENERAL MANAGER I
AL-SHERAA FOR MAINTENANCE AND I(
09 Jan 2010

AN




EMPLOYMENT CONTRACT
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(To be printed on the company letterhead )
Department of Labor and Employment
Philippine Overseas Employment Administration
STANDARD EMPLOYMENT CONTRACT
FOR VARIOUS SKILLS

This employment contract Is executed and entered into

)

PO.Box:85278
Riyadh 11691
udi Arabla

(45520 e pn e sl) st
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by and between )
A EMPLOYER . il s ]
Address: sl
P.0. Box No. tyadia \\ B9\
TelNo. _4s2g 000 48522919 om
o ol e Fp N
B. Represented in the Philippines by: _ ’ 1ol e Buaa
Name of Agency. 12 S &Lﬂ..g‘ Yusa eaal C(*?ﬁ“ﬂ'c"" A i sl
Address: 3 ,(’E._ 10yl
Tean( 622) ;Fgg \59 - ppp-TY
3
C.Employee: _____ = B
Civil Status: == K
Passport No. il -
Date & place of issue: el iy
Address: 2 syl Ay g o

Voluntarily binding themselves {0 the following terms and

conditions:

1.Site of & ’_R‘t{wl\ﬁ

2. Contract Duration: Two years commencing from
Employee’s depariure from the point of origin to the
site of employment

3, Enployee's Postion; As "R demaaned,. \eelr

4. Basic Monthly Salary: ., . ot o~

5. Regular Working Hours: Maximum Eight (8) hours per
day, six days per week.

6. Overlime Pay.
For wark over regular working hours: % 160%
For work on designated rest days and holidays:
As per Saudi Labor Law

200 Jug 2y SN el ghe i 0 50 3
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@) Vacation Leave: 21 days per year
b) Sick leave: As per Saud Labor Law.

8. Free transportation fo the site of employment and in
the following cases, free retum transportation to the
port of arigin

@) Expiration of conlract

Termination of the contract by the Employer

without just cause

€) Ifthe Employee is unable to continue to work

due o work connected or work aggravated
injury or iliness

=

d) Force majeure

e) Insuch  other cases when confrac of
employment is terminated through no fault of
the Employee.

9. Free food o food alowance of SR e _and free
suitable housing

10, Free emergency medical and dental services and
faciliies including medicine.

11. Workmen's compensation benefits for service-
connecled iliness or injuries or death in accordance
with the pertinent laws of the Kingdom of Saudi
Ambia.

12. In the event of death of the Employee during the
terms of this agreement, his remains and personal

ings shall be repatrated to the Philippines at
the e:pense of the Employer. In case the repatriation
of remains is not possible, the same may be disposed
of upon prior approval of the Employee's next of kin
andlor by the Phiippine Embassy/Consulate nearest
the jobsite.

13. The Employer shall assist the Employoe in remitting
a percentage of his salary through the proper banking
channel or other means authorized by law.

14 Neither party may cancel the
contract except for legal, just and valid cause(s);

cessation of the establishment /undertaking or
retrenchment or prevent losses, by serving a
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EMPLOYMENT CONTRACT
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nolice fo the Employee at least ene (1) month before
the imended date thereof or payment of
separationlermination pay equivalent to one (1)
month salary. The Employer shall bear the
repatriation expenses of the Employee. The Employer
may aiso lerminate this contract on the following
causes: serious misconduct, willful disobedience of
Employer's lawful order, habitual neglect of dufies,
absenteeism, insubordination revealing secrets of
establishment,

when Employee violates customs, traditions and laws
of the Kingdom of Saudi Arabia andior terms of this
Agreement. The Employee shal shoulder the
expenses:

b) Termination by the Employee-

The Employee may lerminate this contract by serving
one (1) month in advance written nolice to the
Employer. If no notice is served, the Employee shall
shoulder all expenses relative to his repatriation back
fo his point of origin. The Employee may also
ferminate this contract withoul serving any notice to
the Employer for any of the following just causes:
serious insult by the Employer or his representative;
inhuman and unbearable reatment accorded the
Employee by the Employer or his representative;
commission of a crime offense by the Employer or his
representative and violation of the terms and
condiions of Ihe employment contract by the
Employer or his representative. Employer shall pay
the repatriation expenses back to the Philippines.

¢) Termination due to iliness: Either party may lemminate
contract on the ground of iliness, disease or injury
suffered by the Employee. The Employer shall
shoulder the cost of repatriation

15, Settement of Dispute: All claims and complaints
relative o the employment and regulation, In case the

matier shall be settled amicably with the participal
of the Labor Attache or any authorized represent:

employee contests the decision of the Employer, the =% 15 7)) iy ks e b AN, U
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the matter shall be submitted to the competent or
appropriate government body in Saudi Arabia at the
option of the complaining party.

16. The Employee shall observe Employer's company
rules and abide by the pertinent laws of the Kingdom
of Saudi Arabia and respect its customs and
traditions.

17. In case the Employee is required by his Employer o
perform  cross-border  assignment in  whalever
capacty, he shal be covered by work hazard
premium pay, which shall nol be lower than 100% of
the basic salary, and additional insurance coverage
in the amount of not less than US$ 35,000,

18. In the event of accidents, fortuitous events, or acts of
violence or temerism and other similar circumstances
caysing the discontinuance or non-performance of his
duties in the areas outside the Kingdom of Saudi
Arabia, the Employee shall be entitied to indemnity
pay equivalent to one month's basic salary, cost of
repatration 1o the point of hire, in additon to al
accrued wages and other benefits

19, In the case ol drivers and other personnel, where the
discontinuance of non-performance of dulies in areas
outside the Kingdom of Saudi Arabia is caused by
acts of violence or terrorism, and where their safety is
in danger, they shall no longer be required to
physically tum over their vehicles or equipment as a
condition for full entitlement to accrued wages and
benefits.

20. Applicable Law. Other tenms and conditions
employment which are consistent with the

provisions shall be govemed by the pertinent lawg $¢:
the Kingdom of Saudi Arabia. .
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The following provisions shall form pat of the
Employment Contract

1. The Employer shall pay the Employee's IQAMA
(residence/work permit,) exit and re-enlry visa fees
and such other fees defined in Article 3 of the Royal
Decree No. M8 dated 25/7/1415H

2 In case of reassignment lo another position, there
should be no reduction in salary bul with a
coresponding increase in rate if new position is of
higher classification.

™

The Filipino driver shall be covered by personal accident
insurance and the vehicles they drive fo be covered by a
comprehansive including third party Kabdlity insurance.

4. The insurance coverage so mentioned including the
application for driver's license shall be faciitated and
comesponding provisionfees shall be paid by the
Employer.

5. Meantime that the drivers are sfill securing their
licenses, their salares and allowances shall
continuously be given o them from the time of their
amival at the job site.

IN WITNESS WHEREOF, we hereby sign this Contract
this___ g™ dayol 3oom. . 240
at__ ——

Signature of emwgf‘ﬂ',i ;5 e
10

Phil [ s ]
(Licensed Recruitment Agency) was sl pliiu! e

s
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BUSINESS REGISTRATION
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\i!{\mgdmn vf Saudi Arabia No.: 1010027361
,Minis!ry-‘djf—' ymmerce and Industry Date: 29/12/1979G
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Company Registration Certificate

,Commercial Name of the Company : Al-Sheraa Co. for Maintenance & Trading for its Proprietor
I :

3% Barjas Al-Abdulkarim & Partners
Conipany Type : Limited Partnership Nationality : Saudi
Period of the Company : 5 Years. Begins on : 29/12/1979G Expires on : 04/11/1984G
Headquarters : Riyadh, Al Taawon Quanter — Northern Circular Road
P.O .Box : 26258 Postal Code : 11486 Tel. No.: 4534000 I'elex :407083 Fax : 4532919

Activity : Buildings General Contracting, Electrical Works, Electronic Works, Mechanical Works, A/C &
Refrigeration Works, Maintenance of Electrical, Electronic & Mechanical Installations and A/C &
Refrigeration Works.

Capital : SR. 300000.00

Directors : 1. Abdullah Barjas Al-Abdu

4

l® 2. Khalid Barjas Al-Abdulkarim

€
o
Ei is stipulated by Company's Contract.
I'he Commercial Registration office at Riya@hRN13_cértiftes that the above mentioned company is registered in the
licages i 21/042012G. according to the receipt No. : 00289081 dated:
. . : ! N
Commercial Registration Manager

Name : Abdullah Ali Al-Aqgee
Signature : (Signed)

== & St 11( N \E\
This certificate bearsjthe official s'!:]?iq).nﬁ‘@hq,ﬁ*énisjr};: f Commerce — Riyadh.
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Republic of the Philippines
Tecunicar Ebvcarion anp Skies DeveLoPMENT AUTHORITY

National Capital Region

January 26, 2010

CERTIFICATION

This is to certify that JENELYN C. PANGKET has been assessed and found qualified under the
Philippine TVET Qualification and Certification System (PTQCS) in the following units of competency:

UNITCODE  BASIC COMPETENCIES UNITCODE  CORE

SO0X1105  Pariciaty in warkpiace commmication

SOOIII0E  'Work i leam envionment HCS913301  Clean g mom, iining mom, bedvooms,

50031107 Practoe cancer professionalsm tolet and hikhen

SO0311108  Pracice occupsonal haath and safely HCS913302  Wiash and von clothes. fnen fsbrc

Frocotunes HCS913303  Prepare hot and Cols mesisAood

HCSS134  Provide faod and beverage servce

UNITCODE  COMMON COMPETENCIES

HCS813201

HECSE13202

Maintain an eflecie refaanshio wih chents
and customars

Wanage own periormanca

This entities the holder to a National Certificate (NC) Il in HOUSEHOLD SERVICES with Certificate No
10130502000923.

This temporary certification is being issued while the National Cerfificale is under process and shall be
valid until 31% December 2010.

f . 19,2010
D of Ssmepmont Janikary MA. LOURDES/O. VILLANUEVA

PaMaMariSan District

OIC, District Director f




PDOS CERTIFICATE

Republic of the Philippines

DEPARTMENT OF LABOR AND EMPLOYMENT
) OVERSEAS WORKERS WELFARE ADMINISTRATION %}

COMPREHENSIVE PRE-DEPARTURE EDUCATION PROGRAM
FOR HSWs
CERTIFICATE OF ATTENDANCE

PANGKET, JENELYN C.

Name of OFW FRN
KSA
Country of Destination H

' BISOBE MANAGEMENT CORI‘ORAT!ON
Local Recruitment Agency

AB’DULLA‘H MAREI BIN MAHFOUZ. -
Foreign Emplover 7

é' W > P o P
. Foreign PrmépﬁL / L H A
¥
o1 A,
M A F - This berrrﬁ&jﬁ]jﬂbb@e named (FW has completed the pm\dﬁﬂd.ﬂ&iuumm for the above
program, hefd on . 200___, with Certificate No.

B, e’ QL

CARMELITA S. DIMZON, DPA
Administrato




Skill / Occupation : :
Housemaid
Country of Destination : KSA

Foreign Employer

above program, held dniary 25

Accredited Trainor

ADVANCEMENT OF WORKERS AWARENESS
REGARDING EMPLOYMENT

Pre-Beparture Orientation Seminar
Certificate of Attendance

Name of OFW @dﬂg@t, _78118[)?11 C
Local Recruitment Agency : Bison Agency (_/,‘%_)

Foreign Principal ' Dr. Abdullah Marei Bin Mahfouz

, 2010, with Certificate No. §359

4

NENITA R.VALENCIA

Ne 05396

This certifies that the above-named OFW has completed the prescribed requirements for the

Uéera! Manager
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REPUBLIC OF THE PHILIPPINES )
MAKATI CITY )

ADDENDUM TO THE EMPLOYMENT CONTRACT

I, JUANITO T. ROSEL of legal age, married and with postal address at 3963 Yague St.
Brgy. Sta. Cruz, Makati City.

That | am the Director of BISON MANAGEMENT CORP. a company duly organized by
the Philippine Overseas Employment Administration to operate as a licensed Land based
Agency.

That I am submitting this affidavit of underiaking for and in behalf of our principal

with postal address at

That the Employment Contract shall include the provision that the Filipino driver
shall be covered by the accident insurance and the vehicles they drive to be covered
by a comprehensive o third party liability (TPI
That the insurance coverage so mentioned including the application for driver’s
license shall be facilitated and corresponding provisions/fees shall be paid by the
Employer.

That meantime the drivers are still securing their licenses, the salaries and allowances
shall continuously be given to them from the time of the arrival at the job site.

That the employer shall pay the repatriation cost in case the driver fails the driver’s
test.

Further, | say not

IN  WITNESS HEREOF, 1 have hereunto affixed my this
. 2010 in Makati, Philippines.
JUANITO T. ROSEL
Driver Affiant

SUBSCRIBED AND SWORN to before me this day of
—_— = . 2009 at the city of . Philippines, above named affiant
exhibited to me in her Community Tax receipt No. issued on _ —
Doc. No.
Page No.
Book No.

Series of 2010

-
gl i

Al AN ot Uil g a4 95 U

This & juler T8 an Integral part of the
THE SCHEDULE Jy—
1 Policy . -
Name of the Insured M/S. ZAHID HEANOR HEAVY TRANSPORT CO.LTD. i
P.0.BOX: 8223, JEDDAH

Address

Business or protession " TRANSPORT CO." Lk

insurance period : from noon 22.09.2007 TO 22.09.2008 Aol

Specifications of the Insured Vehicle Lgale Hapli 3yletie

(3l rablag] S 0 sax gt Jo ol B 5 9 ' by At g
No. of passengers . Year of e [
Including Driver Type of body Manufacture Colour of Vehicle Registration No. Make of Vehicle

DETAILS AS PER LIST ATTACHED{--

Sl glaayl das e by Lgaan st ol sl G il dyalisg
No. of Cylindaers Chassis No. Loading capacity Engine No. Use of Vehicle Horse Power

DETAILS AS PER LIST ATTACHED

Value of the vehicle :  AS PER LIST ATTACHED. &yl
Geographical Area : Kingdom of Saudi Arabia Lsgaet) Loyt dsiatt 2 Al gl
Limits of Liability Al g e
F) |

1 Limit of amount of the Company's liability under Clause 3 of section 1 2.
20% of the cost of repairs for towing charges only. g Juanldil (oo T 50N can gy 35 pil) dalg Yok el

1 amount of the Company's liability under Clause 1 (a) of Section Il in

S s A ash S o (1) ) 8 A o g 38 el gt nl
s dal g Sl 6 A Sl 1 4 s

act of any one
S$R: 3,000,000

the

or series of claims arising out of ane event

t of amount

St (5 ks Lok SN okl (0 (] Y AN gt 35 000 Ayt
ect of any one claim or s  claims arising oul of ¢ ey ke A e p

Amount included under item (2)above.

Provide ny's liability under the said both Clauses Nos. 1 (a) G () V(1)) G s L g g g k) 08 5n Y
on il nat in the gate excoed the sum of O
PREMIUM : SR:1,129,746.- + Policy Fee SR:30.- = 5R:1,129,776.-.

SPECIAL CONDITIONS and ENDORSEMENTS : S| i s Ao lindl do ) \SJI,
= ANY\DRIVER IN THE SERVICES OF THE INSURED HOLDING A VALTD SAUDT ARABIAN DRIVING LICERCE.
- ".r'-_r‘l’ouw 1S SUBJECT TO THE FOLLOWING:

1) EXCESS/DEDUCTIBLE OF SR:3,000/- FOR TRUCKS/TRAILERS/FORKLIFTS(EACH & EVERY CLAIM)

2) EXCESS/DEDUCTIBLE OF SR:1,000/- FOR LONG CHASSIS(DYNA) (EACH & EVERY CLAIM)

3) EXCESS/DEDUCTIBLE OF SR:500/- FOR PICKUPS/VANS/SEDAN CARS (EACH & RY CLAIM.

= THIS POLICY IS SUBJECT Tp—Tr¥ EXCLUSION CLAUSES A,B,C&D ATTACHED.

= THLS POLICY IS THE RENEW] &Enpek pbELdY 6.

3 ARV P

BULYOK
Labor

A\ b3S, e duii

s
Jaddah

oo Intermst

Signed on behalf of the company st 30th September,2007.

(s




ADDITIONAL JOB ORDER




REQUIREMENTS FOR ADDITIONAL J.O.

COPY OF PREVIOUS REGISTRATION

VISA TRANSLATION FOR KSA

BUSINESS LICENSE



REVALIDATION OF JOB ORDER




REQUIREMENTS FOR REVALIDATION OF J.0.

CONFIRMATION LETTER FROM EMPLOYER

VISA TRANSLATION

BUSINESS LICENSE
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REQUIREMENTS FOR OEC PROCESSING

COPY OF PASSPORT

M1B PHILHEALTH FORM

REQUEST FOR PROCESSING (RFP)

MANDATORY INSURANCE



|

THE END

THANK YOU....
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